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PARKLAND REGIONAL NEEDS ASSESSMENT SUMMARY 
 

Parkland College develops an annual Regional Needs Assessment with the support and cooperation 
of local businesses, community based organizations, and governmental departments. 

All of the partners in the Regional Needs Assessment focus on community development, training, 
education and/or employment in one way or another.  Together the partners provide a 
comprehensive array of training and employment programs available in the region. 

The availability of supplemental education, training, and employment is crucial as Saskatchewan 
experiences an unprecedented economic expansion.  An analysis of the Parkland area shows that the 
region is in dire need of skilled workers in order to sustain this growth.  Thousands of qualified 
workers will be needed not only to fuel the progress, but also to replace an aging workforce. The 
regional partners, in their plan for the future, decided to focus the 2012-2013 Regional Needs 
Assessment report on trades training in relation to a balanced labour market.   

The partners in this Regional Needs Assessment are working to achieve the identified goals.  So are 
numerous other groups in the Parkland region.  These community and government organizations 
recognize that proper training of workers is critical to the province’s continued success.  The goals 
below are the most significant ongoing community goals.  It will take a step-by-step, year-by-year 
approach to achieve improvements on these goals. 
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PARKLAND REGIONAL NEEDS OVERVIEW

 

Figure 1: Parkland Regional Needs Overview 

 
The Regional Needs Assessment process will focus on one goal each year for the next six years to 

highlight the specific goal and identify the progress being made in the region. 

The 2012-2013 Regional Needs Assessment will focus on the goal of engaging employers in 

broadening their human resource practices to balance labour market needs, skills 

development, and retention of youth and workforce. 

•GOAL #1 – TO INCREASE THE 
SUPPLY OF AFFORDABLE, 
QUALITY MIXED HOUSING IN 
THE PARKLAND REGION. 

HOUSING 

•GOAL #2 – TO INCREASE THE 
AVAILABILITY OF ACCESSIBLE 
AND AFFORDABLE 
TRANSPORTATION SERVICES 
IN YORKTON THAT OPERATE 
AT TIMES CONVENIENT FOR 
STUDENTS AND WORKERS. 

TRANSPORTATION 

•GOAL #5 – TO INCREASE THE 
AVAILABILITY OF ACCESSIBLE, 
AFFORDABLE CHILDCARE 
SERVICES IN YORKTON AND 
REGION. 

CHILD CARE 

•GOAL #6 – TO EXPAND THE 
SERVICES AVAILABLE FOR 
IMMIGRANTS NEW TO THE 
PARKLAND REGION. 

IMMIGRANT SERVICES 

•GOAL #3 – TO ENGAGE 
EMPLOYERS IN BROADENING 
THEIR HUMAN RESOURCE 
PRACTICES TO BALANCE 
LABOUR MARKET NEEDS, 
SKILLS DEVELOPMENT, AND 
RETENTION OF YOUTH AND 
WORKFORCE. 

BALANCED LABOUR 
MARKET 

•GOAL #4 – TO EXPAND THE 
WORK OF THE REGIONAL 
PARTNERS TO THE ENTIRE 
PARKLAND AREA, WITH AN 
EMPHASIS ON CONNECTIONS 
WITH FIRST NATIONS. 

REGIONAL 
PARTNERSHIPS 
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“To engage employers in 

broadening their human 

resource practices to balance 

labour market needs, skills 

development, and retention of 

youth and the workforce.” 

 
Regional Needs Assessment focused issue 2012-2013 

BACKGROUND 

In 2011, the population of Saskatchewan reached an all-time high of 1,033,381.  That number 

represents a change of 6.7 per cent from 2006, compared to the national average of 5.9 per cent. 

 

Yorkton was ranked sixth among Saskatchewan census subdivisions in terms of population.  As well, 

Canora, Esterhazy, Kamsack, and Melville all reported positive population increases from 2006 to 

2011.  However, the Parkland Region’s population continues to be significantly older than the 

provincial average; it can be appropriately described as the oldest in the province. 

 

But Saskatchewan as a whole still has the greatest percentage of youth under the age of 20.  Young 

people are our competitive advantage for the future, and will in fact be a major part of the engine 

that drives the provincial economy.  According to Enterprise Saskatchewan, over 70 per cent of the 

province’s estimated 87,600 employment opportunities between 2007 and 2012 are expected to be 

driven by retirement and growth.  We need our youth to sustain our communities. 
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Ninety per cent (90%) of new jobs will require a minimum of a high school diploma.  The majority 

of future jobs will require management or post-secondary education.  There will be very few good 

employment opportunities for those with less than a high school diploma.  Coincidentally, 

Saskatchewan currently has the second lowest percentage of workers with a post-secondary 

education. 

 

Saskatchewan is facing a skill shortage that is impacting the success of local businesses.  People are 

moving to larger centers to access training and advance their careers.  Most of those who leave do 

not return.  This has a major impact on both the quality of life and viability of local businesses.  The 

lack of advanced skilled employees is a major barrier to economic growth and development. 

 

Labour shortages have been projected across the province in 2012 in all but seven out of 35 trades 

categories.  By 2012 the supply of skilled tradespersons in 11 trades is expected to hit the “severe 

shortage” classification. In 2009 the Yorkton-Melville area experienced a “shortage” or “severe 

shortage” in close to 90 per cent of the recognized trades. 

 

The Saskatchewan Construction Association estimates a required 7,800 new workers in the 

Construction Industry by 2016.  Likewise, the mining industry in the province is projecting the need 

for an additional 15,100 workers by the year 2021.  The oil and gas industy is also projecting strong 

employment growth in Saskatchewan over the next decade driven by both attrition and growth in 

industry activity. 

 

Combined with the magnitude of planned investment in the SEER region over the next decade, the 

demand for skilled labourers will only grow.  In this region, the Potash Corporation of 

Saskatchewan’s $2.8 billion expansion at Rocanville and Mosaic’s $1.6 billion expansion at Esterhazy 

account for 85 per cent of the total value of all major projects in SEER. 

 

WHAT PARKLAND COLLEGE IS DOING 

One of Parkland College’s main mandates is to support regional economic activity by serving the 

training needs of the region. Currently the College has no industrial or classroom space available 

during daytime hours in Yorkton. There were more than 85 students on waitlists for advance skilled 

programs for the 2010-2011 academic year.  If space is not created in the region, students will 

continue to leave rural Saskatchewan for larger urban centers. 

 

In 2009, Parkland College began exploring the potential for a Trades and Technology Centre in 

Yorkton. The Centre will have the capacity to train over 350 new full time equivalent students per 

year in programs that are in demand from local and regional businesses and industries. In addition, it 

creates the opportunity to meet local business training requirements at home. 
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The expanded program options and just-in-time training for students and businesses translates into 

better employment opportunities and higher skilled employees to support regional and provincial 

growth.  This has the potential of reducing unemployment and increasing average incomes. 

Figure 2: Proposed Trades and Technology Centre 
 

 
 

The Trades and Technology Centre will enhance rural and remote program delivery through online 

distance learning – giving access to the right education for all communities.  Online supported 

learning will give students the opportunity to participate in post-secondary training at or closer to 

home, allowing them to remain active in their own communities.   

 

A study commissioned by Parkland College in 2009 shows that the accumulated skills of past and 

present Parkland students in the local workforce translated to $24.7 million in added income in the 

previous fiscal year due to the higher earnings of students and the increased output of businesses. 

 

The economic impact study concluded that for every dollar invested in Parkland College taxpayers 

see a 15 per cent rate of return on investment.   

 

One of the most important findings of this study is that over 90 per cent of students trained through 

Parkland College remain in the province after graduation. 

 

While the Trades & Technology Centre does represent a huge opportunity, the capital project 

proposal is still being negotiated with Ministry officials. No date has been offered for funding 

approval at this time. 
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The following programs have been identified as the initial programming offerings for the Trades and 

Technology Centre.  The multi-purpose facility has been designed to accommodate changing needs 

for training within the region and positively contribute to the entire educational system in 

Saskatchewan. 

PROGRAM AREA 
CERTIFICATION 

ACHIEVED 
GRADUATES 

PER YEAR 
EXPECTED EMPLOYERS 

Welding Level 1 and 2 
Apprenticeship 

SATCC 
certification 

24 

Leon’s Manufacturing, Ram Industries, 
Mosaic, PCS, Babcock and Wilcox, 

Bridgeview Manufacturing, Richardson 
Oilseed, LDM, Goodman Steel, EMW, 

Truck Saver, Maki Services, Morris 
Industries, Logan Stevens, Parkland Welding 

and Machine, Yorkton Welding and 
Machine, Omar’s Welding, Peebles Machine 

Shop, Castleton Industries 

Introduction to Industrial 
Trades/Workplace Essential 
Skills 

Parkland College 
Certificate of 
completion in 
partnership with 
SIIT 

40 

Corey Holdings, Parkland Overhead Door, 
Hudye Soil Services inc, Ledcor Tech, Leon’s 

Manufacturing, Ram Industries, Mosaic, 
PCS, Babcock and Wilcox, Bridgeview 

Manufacturing, Richardson Oilseed, LDM, 
Goodman Steel, EMW, Truck Saver, Maki 
Services, Morris Industries, Logan Stevens, 

Deneschuk Homes, Grain Millers 

Welding journey person 
upgrading 

SIAST certificate 12 

Leon’s Manufacturing, Ram Industries, 
Mosaic, PCS, Babcock and Wilcox, 

Bridgeview Manufacturing, Richardson 
Oilseed, LDM, Goodman Steel, EMW, 

Truck Saver, Maki Services, Logan Stevens, 
Parkland Welding and Machine, Yorkton 
Welding and Machine, Omar’s Welding 

Peebles Machine Shop, Castleton Industries 

Construction Trades up-
skilling 

Courses chosen 
by industry 

15 

SR Construction, K&K Construction, Weber 
Construction, Phase One Construction, 

Potzuz, Eagle Stone Contracting, 
Federowich Construction, DT Concrete, , 

Logan Stevens, Deneschuk Homes 

Metal Trades up-skilling 
Courses chosen 
by industry 

45 

Yorkton Metal Co, Yorkton Plumbing and 
Heating, Goodman Steel, EMW, Maki, 

Morris Industries, Leon’s Manufacturing, 
Ram Industries, Mosaic, PCS, Babcock and 

Wilcox, Bridgeview Manufacturing, Parkland 
Welding and Machine, Yorkton Welding and 
Machine, Omar’s Welding Peebles Machine 

Shop, Castleton Industries 

Power engineering level 3 
with lab 

Level 3 
certification 

15 

Mosaic, PCS, Babcock and Wilcox, 
Richardson Oilseed, LDM, SaskPower, 
Husky, Cameco, Areva, Sunrise Health 

Region, Grain Millers 

Power engineering Level 4 
with lab 

Level 4 
certification 

12 

Mosaic, PCS, Babcock and Wilcox, 
Richardson Oilseed, LDM, SaskPower, 
Husky, Cameco, Areva, Sunrise Health 

Region, Grain Millers 

Enhanced Electrical  
Applied Certificate 

Level 1 status in 
electrical  (SIAST 
certificate) 

12 

Lilydale Foods, Big Sky, Corey Holdings, 
Mosaic, PCS, Yorkton Metal Co, Yorkton 
Plumbing and Heating, SR Construction, 
K&K Construction, Weber Construction, 
Phase One Construction, Potzuz, Eagle 

Stone Contracting, Federowich 
Construction, DT Concrete, Magna Electric, 

Deneschuk Homes, Grain Millers 

PROGRAM AREA CERTIFICATION GRADUATES 
EXPECTED EMPLOYERS 
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ACHIEVED PER YEAR 

Enhanced Carpentry 
Applied certificate 

Level 1 status in 
carpentry (SIAST 
certificate) 

12 

Sveinbjornson Carpentry, K&K Carpentry, 
Beck Carpentry, Wahlstrom Carpentry, 

Hutton Carpentry, Deneschuk Homes, Corey 
Holdings, 

Electrical Apprenticeship 
levels 1 and 2 

SATCC 
certification 

24 

Lilydale Foods, Big Sky, Corey Holdings, 
Mosaic, PCS, Yorkton Metal Co, Yorkton 
Plumbing and Heating, SR Construction, 
K&K Construction, Weber Construction, 

Phase One Construction, Potzuz, Eagle Stone 
Contracting, Federowich Construction, DT 

Concrete, Magna Electric, Deneschuk Homes 

Industrial Trades Up-
skilling 

Courses chosen 
by industry 

10 

Corey Holdings, Parkland Overhead Door, 
Hudye Soil Services inc, Ledcor Tech, Leon’s 
Manufacturing, Ram Industries, Mosaic, PCS, 

Babcock and Wilcox, Bridgeview 
Manufacturing, Richardson Oilseed, LDM, 
Goodman Steel, EMW, Truck Saver, Maki 

Services, Morris Industries, , Logan Stevens, 
Deneschuk Homes, Grain Millers 

Boiler Firing Time for 
industry 

Opportunity to  
get firing time to  
advance 

12 

Mosaic, PCS, Babcock and Wilcox, 
Richardson Oilseed, LDM, SaskPower, 
Husky, Cameco, Areva, Sunrise Health 

Region,  Grain Millers 

Crane and Hoist pre-
employment 

WTTI 
certification 

12 

Mosaic, PCS, Babcock and Wilcox, 
Richardson Oilseed, LDM, Logan Stevens, SR 

Construction, K&K Construction, Weber 
Construction, Phase One Construction, 

Potzuz, Eagle Stone Contracting, Federowich 
Construction, DT Concrete, Deneschuk 

Homes 

Introduction to Mechanical 
Trades/Workplace Essential 
Skills 

Parkland College 
Certificate of 
completion in 
partnership with 
SIAST 

12 

Jobsite Mechanical Service, One Earth Farms, 
Esterhazy Auto Service, Ficek Transport, RSC 
Equipment, Maple Farm, First Nation Bands, 
Young’s Equip, Can-American Enterprises, 

Wynyard Equip Sales,  Rocky Mountain 
Dealer, Penn-Truss Mfg, Maizis and Miller 

Consultants, Petrichuk services, Stan’s Mobile 
Service, , Logan Stevens 

Mechanical Trades up-
skilling 

Courses chosen 
by industry 

20 

EMW, Jobsite Mechanical Service, One Earth 
Farms, Esterhazy Auto Service, Ficek 

Transport, RSC Equipment, Maple Farm, 
First Nation Bands, Young’s Equip, Can-

American Enterprises, Wynyard Equip Sales,  
Rocky Mountain Dealer, Penn-Truss Mfg, 
Maizis and Miller Consultants, Petrichuk 
services, Stan’s Mobile Service, , Logan 

Stevens 

Combined Lab Tech 
SIAST 
certification 

12 
Sunrise Health Region, Regina Qu’Appelle 

Health Region, Mosaic, PCS, Harvest Meats, 
Richardson Oilseed, LDM, Grain Millers 

Pharmacy Tech up-skilling 
SIAST 
certification 

12 

Sunrise Health Region, Regina Qu’Appelle 
Health Region, Rexall, Walmart, Shoppers drug 

mart, Loucks, Royal Drug Mart, Canora 
Pharmacy, Safeway Pharmacy, Pharmasave, 

Kamsack Family Pharmacy, Hearn’s Pharmacy, 
Sherman’s Drug Mart, Nobert Pharmacy 
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PROGRAM AREA 
CERTIFICATION 

ACHIEVED 
GRADUATES 

PER YEAR 
EXPECTED EMPLOYERS 

Computer  Programmable 
Logistic Control ( PLC) 

Courses 
identified by 
industry 

12 

Morris Industries, Mosaic, PCS, Babcock and 
Wilcox, Richardson Oilseed, LDM, 

Journey person upgrading 
tutorials  

Tutoring services 12 

3 Boyz Plumbing and heating, Leon’s 
Manufacturing, Ram Industries, Mosaic, PCS, 

Babcock and Wilcox, Bridgeview 
Manufacturing, Richardson Oilseed, LDM, 
Goodman Steel, EMW, Truck Saver, Maki 
Services, Morris Industries, Logan Stevens, 

Deneschuk Homes 

Safety Training 

Recognized 
certificates such 
as confined 
space, WHMIS, 
First Aid CPR 

2000 

Corey Holdings, Parkland Overhead Door, 
Hudye Soil Services inc, Ledcor Tech, Leon’s 
Manufacturing, Ram Industries, Mosaic, PCS, 

Babcock and Wilcox, Bridgeview 
Manufacturing, Richardson Oilseed, LDM, 
Goodman Steel, EMW, Truck Saver, Maki 

Services, Morris Industries, Jobsite Mechanical 
Service, One Earth Farms, Esterhazy Auto 
Service, Ficek Transport, RSC Equipment, 
Maple Farm, First Nation Bands, Young’s 

Equip, Can-American Enterprises, Wynyard 
Equip Sales,  Rocky Mountain Dealer, Penn-

Truss Mfg, Maizis and Miller Consultants, 
Petrichuk services, Stan’s Mobile Service, , 
Logan Stevens, Deneschuk Homes, Grain 

Millers 
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AREAS OF GROWTH

 

Achieving the broad goals will be a step-by-step process.  The suggestions for change listed below 

will help to achieve these goals and create an environment that encourages progress. 

 Focus on the trades – The trades provide a good income, and there will be openings in this area 
as many skilled tradespeople near retirement.  Yet, there is a tendency to overlook these 
occupational areas.  Actions that would enhance access to trade occupations include: 

 Work with employers to create more apprenticeship opportunities. 

 Offer 10-month trades courses in local communities.  Presently, most of these courses are 
offered in Saskatoon, Regina, Prince Albert, and Moose Jaw. 

 Increase on-the-job training – On-the-job training is the key to success in some jobs.  On-the-
job training means students are working with sophisticated, up-to-date equipment that 
educational institutions cannot afford.  It also provides a forum to address workplace skills like 
punctuality, neatness, getting along with others, etc.  The job, not the classroom, is the best place 
to address these workplace skills.  Students sometimes say all the right things about these matters 
during training, but fail to follow through on the job. 

 Increase the educational levels of Aboriginal people – Presently, Aboriginal people have 
lower educational levels than the population in general.  This means a smaller Aboriginal labour 
force and fewer Aboriginal role models.  Increasing educational levels would mean more skilled 
people in the labour market, more Aboriginal people with the skills and confidence needed for 
entrepreneurship, and more positive Aboriginal role models for young people. 

 Develop the economy – Growth in the local economy will provide satisfying jobs for the newly 
educated labour force.  Both the community in general and Aboriginal groups have roles to play 
in developing and expanding the economy of the Parkland region. 

 Change institutional service policies – Some educational and service organizations have 
policies that prevent people from seizing the opportunities available to them.  For example, an 
organization might have a policy that people must live in the region for six months before they 
receive services.  It is important for institutions to keep pace with changes in their learner 
demographics. 

 Change provincial training policies – The way that training is organized in this province 
sometimes creates barriers.  For example, at the present, nurses can only do their practicum in a 
few very large city hospitals.   This creates a barrier because some people, for family or financial 
reasons, cannot move to the big cities.  Turning some of the large regional hospitals, like the 
Yorkton Regional Health Centre, into training hospitals for nurses would make nursing education 
more accessible. 

 Flexibility of training mode – Adults require a training delivery method that fits their work, 
family, and other commitments.  Program options can include part-time delivery, scheduling 
options, and technology-enhanced and individualized learning. 
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Why Ask Partners to Identify Priorities, 

Goals and Actions? 

 In the 2012-2013 Regional Needs 

Assessment: 

 Parkland College’s managers identified 

priorities and issues for the College. 

 The regional partners set goals for 

themselves, and identified actions for 

2012-2013.  They also described ways 

they might work together over the long 

term. 

 This reflects one of the fundamental 

principles of community development, 

that community members are 

meaningfully involved in decisions that 

affect their lives. 

 When individuals and groups 

participate in decisions that affect their 

lives and their work, they have more 

commitment to those decisions and a 

stronger sense of ownership.  Thus, 

there is a stronger possibility that the 

decisions will be implemented. 

TAKING ACTION 
 

Action is the natural outcome of any needs 
assessment.  Once gaps in service are identified 
and the present and future needs of students, 
employees or employers are described, the next 
logical step is action. 

Action involves using the strengths of individual 
partners and of the partners collectively to create 
programs or provide supports that will enable 
more citizens to successfully participate in 
education, training and/or the labour force. 

Action also involves building on the 
partnerships, programs and activities that are 
going well, and using strengths and assets to fill 
gaps that stand in the way of full development of 
human capital. 

 

 

 

 

 

 

WORKING TOGETHER IN THE FUTURE 

 

All partners see some type of ongoing collaboration among themselves and perhaps other regional 
organizations.  Several partners suggested that this collaboration should extend to pooling of dollars 
and other resources as well as to sharing of ideas.  Some partners suggested that a standing 
committee might grow out of the work done for the Regional Needs Assessment.  Some partners 
indicated they like the strength-based approach, which is more encouraging than focusing on 
deficits.  The main advantage of continued collaboration would be a much more planned approach 
to developing human capital. 

Specific ideas about working together in the future include: 

 Expand the needs assessment partnership to include more organizations that focus on 
education, training and employment. 



                               NEEDS ASSESSMENT 2012-2013                                      12 | P a g e  
 

 Take a stronger regional approach so that services are delivered throughout the region, not 
just in the larger centres.  This might mean partnerships with organizations in communities like 
Canora and Kamsack. 

 Consider a joint approach to evaluation and accountability.  For example, the partners 
might develop a common evaluation framework and share information about best practices in 
evaluation and accountability.  Evaluation and accountability are high priorities for all 
organizations that receive government funding – a priority that is likely to increase in the years 
ahead. 

 Work toward creating a mindset where collaboration is the norm rather than, or in addition 
to, creating defined procedures for collaboration. 

 Involve Aboriginal organizations more in future partnerships.  This may mean taking new 
approaches to partnerships. 

 Collaborate on staff training and education.  The organizations involved in the Needs 
Assessment must invest in the people who work for them, as well as in members of the public. 
There will be a significant number of retirements over the next 10 years, and organizations must 
have a renewed labour force to take over and continue the work.  There may be opportunities to 
share staff training programs. 

 
The regional partners met in Yorkton on January 12, 2012 to review their future goals and actions.  
The changing demographics, economy, and labour market are impacting all communities in the 
region.   The partners recognize the urgent need for action in response to issues related to housing, 
transportation, child care, and labour market shortages.  Planning to address these issues may 
involve: 

 Collaboration with many partners (institutions, organizations); 

 Potential for new associations – or an association of associations; 

 Research and further discussions about “social infrastructure planning”; 

 Building awareness among the business community and the public about the impact of strong 
economic growth on all citizens in the region; 

 Flexibility in planning services, programs, and facilities to accommodate changing needs and 
circumstances. 

 
The regional partners are already modeling social planning within the mandates of their 
organizations and through their regional partnerships.  The report highlights wonderful examples of 
associations formed to improve quality of life for all citizens.  Regional partners have a wealth of 
experience in partnering to achieve common goals.  They are sources of: 
    

 valuable information about the region;  

 skill sets for long-term planning;  

 expertise in labour market analysis, education and training;  

 experience in working with cultural and ethnic diversity;  

 support for special needs; and 

 experience in finding creative solutions to facility issues.   
 
All of these resources – and more – will be required to ensure that the region’s social and 
community development grows together with economic and labour force development. 
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Why Collect Information About the 

Regional Partners? 

Data about the regional partners provides information 

about the education, training, and employment services the 

partners collectively provide.  Considering these services in 

regard to present and potential students and employees, and 

in regard to the present and future labour market, allows 

the partners to identify: 

 Those groups of the population which are 

being well served by existing programs. 

 Those groups of the population which are not 

able to take full advantage of existing 
programs because programs lack appropriate 

community supports or do not respond to their 

needs. 

 The extent to which existing programs prepare 

students for the labour market of tomorrow. 

 New programs and services, which might be 
implemented, to better prepare students for 

education and the labour market. 

OVERVIEW OF REGIONAL PARTNERS 
 

The partners in the Regional Needs Assessment 
were: 

 Career and Employment Services (a branch 
of Advanced Education, Employment and 
Immigration) 

 City of Yorkton – Department of Economic 
Development 

 File Hills Employment & Training Centre 

 Good Spirit School Division 

 Parkland College 

 Saskatchewan Abilities Council – Yorkton 
Branch 

 Saskatchewan East Enterprise Region 

 Service Canada 

 Ministry of Social Services 

 Society for the Involvement of Good 
Neighbours (SIGN) 

 Yorkton Housing Corporation 

 Yorkton Tribal Council (YTC) Labour Force 
Development Program 

 

Key points about the regional partners may be summarized as follows: 

 Together, these regional partners offer a broad range of education, training, and employment 
programs.  However, practical issues like lack of childcare and transportation, or unavailability of 
housing, sometimes prevent people from participating in education, training, and employment 
programs. 

 The Parkland region has a history of working together.  There are well-established procedures for 
collaboration and existing organizations that facilitate cooperation. 

 The majority of the partner organizations consider their staff to be a core strength and an 
important asset to their organization. 

 All of the partners have similar broad goals – to assist people to be more independent and 
productive, and to create a healthy economy and self-sufficiency for all citizens in the Parkland 
region.  
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PROGRAMS AND SERVICES OF REGIONAL PARTNERS 

 

 

Developing human capital in the Parkland region is a multi-faceted process.  Each person has a 
different background, different abilities and interests, and different goals.  No single organization 
can meet the needs of all Parkland citizens, but together the needs assessment partners provide 
programs and services that respond to a wide range of needs.  The services and programs offered by 
the needs assessment partners are detailed below. 

Figure 3: Programs and Services of Regional Partners 

ORGANIZATION PROGRAMS / SERVICES 

Career and 
Employment Services  

Career and Employment Services are supportive of the overall labour 
market and responsive to the needs of employers, job seekers and learners 
in the regional economy.  Career and Employment Services provides 
employment programs for EI recipients and low income people.  
Programming is targeted to individuals who are unemployed, 
underemployed or underrepresented in the labour market. 
CES provides services directly or through contracted third parties to 
individuals including: 

 Access to resource centres providing job search tools, labour 
market information, resource materials and personal assistance 

 Career planning  

 Education and skills training 

 Access to Employment Programs 

 Income support through Provincial Training Allowance, Student 
Financial Assistance and Skills Training Benefit 

CES provides services to employers including: 

 SaskJobs.ca – a website that connects job seekers and employers 

 Providing labour market information 

 Connecting employers to other service providers 

City of Yorkton – 
Department of 
Economic 
Development 

 Position the City of Yorkton as a key and highly desirable place for 
business and new investment; 

 Attract businesses and skilled labor force to relocate to Yorkton; 

 Support existing businesses for their retention and expansion; 

 Encourage partnerships of community organizations/groups to foster 
the process of economic development;   

 Support efforts of regional and community groups for the economic 
prosperity of East Central region. 

File Hills 
Employment & 
Training Centre 

  

Good Spirit School 
Division 
 

 Programs for 6,200 students from Pre-Kindergarten through Grade 12; 

 Operates 28 schools in 17 communities; 

 Programs offered follow the core curriculum as set out by the Ministry 
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of Education; 

 Alternate, modified and locally developed courses are offered at the 
secondary (Grade 10-12) level; 

 The breadth of program offerings differs throughout the school 
division; 

 Provide student transportation services to over 2900 students while 
covering over 20,000 kilometers on a daily basis; 

 Works cooperatively with other humans service providers to meet 
student needs; 

 Employs over 900 staff to deliver services to students in the area. 

Parkland College 
 

 Training and education programs including university, technical and 
trades instruction, as well as adult basic education; 

 Partnerships with employers and industry to prepare the labour force; 

 Career and academic counselling; 

 Services:  Technology Enhanced Learning, Workplace Essential Skills, 
computer training, testing and assessments. 

Saskatchewan 
Abilities Council – 
Yorkton Branch 

 Work with people of varying abilities to enhance their independence and 
participation in the community through vocational, rehabilitation, and 
recreational services; 

 Employment services including:  vocational evaluations, vocational 
counseling, job readiness training, job placement, job accommodations, 
job coaching and ongoing employment support services to the people of 
the Parkland region including immigrants. 

 Avocational services (programs to improve people’s quality of life); 

 Accessibility services (e.g., equipment and wheelchair buses); 
Direct employment for people with disabilities in recycling programs. 

Saskatchewan East 
Enterprise Region 

 The 4 Strategic directions of the ERs are: 
1. Building regional economies. 
2. Fostering a culture of enterprise and innovation. 
3. Building on competitive advantage. 
4. Engaging leadership and effective governance. 

 There is a shift from community development to building upon 
business, enterprise, innovation, and sector development.   

 Focus upon global economic influences. 

Saskatchewan Indian 
Institute  
of Technologies –  
Yorkton Industrial 
Career Centre 

The mission of the Yorkton Industrial Career Centre is to develop skills 
and provide an opportunity for First Nation/Aboriginal and others to 
establish careers in the construction industry (and other industrial 
occupations) by providing links to employment and access to training and 
trade certification. Our services include: 

 Job coaching 

 Career planning/counselling 

 Skills development through certified training 

 Indenturing 

 Driver training 

 Construction Safety Training System (CSTS) 



                               NEEDS ASSESSMENT 2012-2013                                      16 | P a g e  
 

 Linkages to employment 

Service Canada 

 Programs for youth, ages 15 to 30, who are out of school and who have 
barriers to employment. Priority given to proposals that address the 
needs of aboriginal youth entering the labour market; 

 Programs for persons with disabilities to assist them in entering the 
labour market; 

 Programs for students, including the Canada Summer Jobs program and 
the Service Canada Centres for Youth, to assist students in finding 
summer employment; 

 Programs to address homelessness in the community; 

 Canada Pension Plan 

 Old Age Security; 

 Disability Pensions 

 War Veterans Allowance 

 Guaranteed Income Supplement 

 Employment Insurance Benefits; 

 Career Transition Assistance; 

 Social Insurance Numbers; 

 Pleasure Craft Licenses; 

 Passport Applications; 

 Apprenticeship Incentive Grants; 

 Student Loans; 

 Federal Student Work Experience Program 

 Canada Education Savings Grant; 

 Canada Child Tax Benefit 

 Universal Child Care 

 Canadian Forces Recruiting; 

 RCMP Recruiting; 

 Common Experience Payment. 

 Registered Disabilities Savings Plan; 

 Wage Earner Protection Plan; 

 Working Income Tax Benefit; 

 Work Sharing; and 

 Western Hemisphere Travel Initiative 

Social Services 
 

 Child Protection Services: The Ministry of Social Services is given the 
authority by The Child and Family Services Act, to provide child protection 
services to children who are abused physically, sexually, emotionally, 
and neglected. 

 Foster Care: Foster care provides children a warm and safe 
environment where they get the care, supervision, support and guidance 
they need during the time they must live away from home 

 Community Based Services: Over $90 million per year is paid to 
CBOs to deliver services. 

 Community Living Division: Community Living delivers its programs 
and services primarily through an extensive system of community-based 
social, residential, vocational and early childhood agencies. It works in 
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partnership with provincially-based representatives and advocacy 
organizations. 

 Housing: Saskatchewan Housing provides services for low to 
moderate-income households who could not otherwise afford adequate, 
safe and secure shelter. 

 Income Assistance: Financial assistance to help low-income families 
move out of poverty is available through income assistance programs.  
The following programs are available to support low-income families 
in Saskatchewan: 

 Child Care Subsidy; 

 Discount Bus Pass Program; 

 Food Security; 

 Sask. Employment Supplement; 

 Seniors Income Plan; 

 Sask. Rental Housing Supplement; 

 Sask. Assistance Program; 
 Transitional Employment Allowance. 

Society for the 
Involvement of Good 
Neighbours (SIGN) 
 

 Development and delivery of programs for socially and economically 
disadvantaged individuals, families, and for people with cognitive, 
psychiatric, and physical disabilities; 

 Partnerships and provision of space for other community organizations; 

 Administration and/or assistance with development of programs for 
other community groups; 

 Provision of opportunities for student work experience and practicum 
placement. 

Sunrise Public Health 

 Public Health is designed to protect, promote and restore the people’s 
health by using a Population Health Promotion framework which looks 
at what determines health and takes action on these determinants to 
reduce risk factors and ultimately increase health in a whole community 
or population. The approach is socio-environmental approach 
confronting the root cause of illness which means creating environments 
for people to be healthy.  

 Program areas: 

 Medical Health Officer 

 Public Health Inspection 

 Public Health Nursing 

 Dental Health 

 Community Education/Population Health Promotion 

 Public Health Nutrition 

 Diabetes Education 

 Podiatry Services 

 Hearing Aid Program 

Yorkton Housing 
Corporation 

 Provides housing to low income adults:  70 suites for low income 
seniors (60+) and 40 suites for low income adults 
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Yorkton Tribal 
Council (YTC) Labour 
Force Development 
Program 

 Financial assistance for Treaty First Nations Individuals for training; 

 Employment and Career Counselling services open to the general 
public; 

 Resume writing services, job placements, set partnerships; 

 Internet service for job search; 

 Group counselling / one-to-one basis. 

PROGRAMMING GAPS 

Some of the partners emphasized that training, education, and employment placement programs are 

important, but that by themselves are not sufficient to fully develop the potential of all people in the 

Parkland region.  Some people are dealing with practical issues like childcare, transportation, and 

housing that make it difficult to participate in these programs.  Other people have personal/family 

issues like alcoholism, family violence, abuse or general hopelessness that keep them so preoccupied 

they are unable to focus on education or employment.  Although some of the partners address these 

issues in a peripheral way, none focuses on them intensively.  Thus, there are barriers to education 

and employment that are not being fully addressed. 

 

STRENGTHS OF REGIONAL PARTNERS 

 

COMMUNITY STRENGTHS

 

 
Strengths of the Parkland region as a whole include: 

 A history of working together in the Parkland region.  There are well-established procedures 
for working together, and existing organizations that facilitate cooperation.  All partners 
participate in various types of collaborative activities. 

 The location of the Parkland region.  Yorkton and area is one of the largest trading areas in 
Saskatchewan.  It’s a long distance to travel to Saskatoon, Regina, or Brandon, so people in the 
area come to Yorkton. 

 Amenities in the Yorkton area that draw people.  These include good shopping, the regional 
health complex, the casino, and an infrastructure to host sports and cultural events. 

 The area’s agricultural base.  Agriculture is an important driver in the economy and creates 
opportunities for many spin-off businesses.  Farmers are expressing optimism for a variety of 
reasons.  They see opportunities as a result of ethanol/bio fuels production, public demand for 
new products, and increased demand for product. 
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 The area’s capacity for growth.  There is room and opportunity for both population growth 
and industrial growth.  Currently, the region is experiencing strong economic growth.  A few of 
the reasons cited for optimism about increased economic activity are: 
 

 Recent reversal from net migration outflow to inflow in province; 

 Increasing housing starts and housing renovations; 

 Several major projects in region. 
 

PARTNERS’ STRENGTHS

 

 

The strengths of individual partners are listed in Figure 4.  While strengths vary from one partner to 
another, several identified their staff and their community partnerships as strengths. This suggests 
that a solid foundation for future partnerships and collaboration already exists. 
 
Figure 4: Partner Organization Strengths 

ORGANIZATION STRENGTHS 

Career and 
Employment Services  

 Flexible and responsive to changing labour market conditions; 

 Demonstrated expertise in contract management; 

 Client focused approach to service delivery; 

 Access to current labour market information; 

 Partnership development;  

 Solid infrastructure as CES is part of a provincial delivery system; 

 Strong financial management practices and accountability for results. 

City of Yorkton – 
Department of 
Economic 
Development 

 Focus on enhancement of economic development activities beneficial 
for Yorkton and adjacent rural municipalities; 

 Close working relationship with the city departments, Chamber of 
Commerce and other community groups/organizations.    

File Hills 
Employment & 
Training Centre 

  

Good Spirit School 
Division 
 

 Provides services to meet the needs of a diverse student population;  

 Student enrollments are steadily increasing; 

 Inclusive organization with a mandate to serve all students that meet the 
age requirements set out in the Education Act, 1995; 

 Works extensively with partners in a number of collaborative ventures; 

 A strong set of values as identified by the school division’s foundational 
statements.  

Parkland College 
 

 Staff – good multi-disciplinary team with background and expertise in a 
wide variety of areas; 

 Leadership – leaders who look for and seize opportunities; 

 Strong financial management and accountability; 
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 Partnerships and credibility in the community. 

Saskatchewan 
Abilities Council – 
Yorkton Branch 

 Staff who are sensitive to community needs and are capable of working 
independently; 

 Organizational culture of collaboration; 

 Administrative expertise; 

 Good knowledge of and relationships with human services 
organizations and community based agencies in Yorkton; 

 Availability of facilities with a capability for a wide variety of uses. 

Saskatchewan East 
Enterprise Region 

 Region encompasses a broad distribution with population at 
approximately 66,020 and area of approximately 29,500 square km; 

 A pool of experience and expertise available with 5 REDAs joining 
forces.  In addition, there is representation from business and industry, 
community and market based industry.  Mix of skill sets and 
representation will benefit the development of a governance structure, 
by-laws, membership, board composition, and stakeholder involvement; 

 Funding increase for Enterprise Regions (ER); 

 Commitment to increasing capacity and expertise of ER staff allowing 
for specialization; 

 Possibility of regional satellite offices staggered throughout the region; 

 Stakeholder engagement through consultation, common understanding, 
SWOT, and determining needs of business, communities, and market 
based entities; 

 Board positions, committees, policies, procedures, responsibilities, 
monitoring performance, HR Plan & Transition Strategy will be 
developed. 

Saskatchewan Indian 
Institute  
of Technologies –  
Yorkton Industrial 
Career Centre 

 Maintain a current database of skilled aboriginal workers; 

 Provide case management support to both employer/employee through 
job coaching/mentoring; 

  Strong financial management including transparency and accountability; 

 Partnerships in the community and with industry stakeholders. 

Service Canada 

 Service Canada helps make it easy to access government services.  They 
provide a choice in contact methods (1-800-OCanada, 
www.servicecanada.gc.ca or in person), information is easy to 
understand and service in both official languages; 

 Focus on assisting youth and persons with disabilities to overcome 
barriers to entering the labour market; 

 Access to labour market information and census information; 

 Ability to work with partners to address community issues regarding 
employment and the labour market. 

Social Services 
 

 Invest in positive outcomes for people in areas of income support, child 
and family services, supports for persons with disabilities, and affordable 
housing.  

 Work with citizens as they build better lives for themselves through 
economic independence, strong families and strong community 
organizations. 

Society for the  Staff who are strong and able to work independently; 
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Involvement of Good 
Neighbours (SIGN) 
 

 Ability to develop new community programs and services through 
collaboration with various community partners; 

 Administrative ability – can administer programs for others; 

 Good knowledge of human services agencies and community-based 
organizations in Yorkton. 

Sunrise Public Health 

 Programs are regional in focus 

 Skilled at evidence based research and policy development 

 Legislative support through inspection standards and guidelines 

 Support, partner, provide resources and collaborate on all aspects of 
housing   

 Skilled at community planning, assessment of needs and capacity 
development 

 Through the Medical Health Officer advocate on issue that impact the 
health of people 

 Utilize the Health Status report to support the development of projects 
that deal with the determinants of health 

Yorkton Tribal 
Council (YTC) Labour 
Force Development 
Program 

 Friendly, knowledgeable staff with 100% client focus; 

 Strong working relationship with YTC member First Nations; 

 Accountable and transparent to the YTC leadership and membership 
and to our funding agencies. 

REGIONAL PARTNERS’ – LONG TERM GOALS 

 

PARTNERS’ MANDATES

 

Each of the regional partners has its own specific mandate, but all of the regional partners’ mandates 
have elements in common.  All of the partners are committed to: 

 Assisting people to become more independent and to lead productive lives. 

 Creating social and economic circumstances in the Parkland region that will contribute to a 
healthy economy and self-sufficiency for all citizens. 

 

SHARED GOALS

 

All of the broad, long-term goals below relate to the various partners’ mandates and were mentioned 
by more than one partner.  These goals are shared by the regional partners: 
 

 To increase labour market attachment among people who, historically, had weak connections 
with work.  The groups mentioned most frequently were people with disabilities, Aboriginal 
people, and social assistance recipients. 
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 To improve quality of life and people’s ability to function independently.  Becoming 
employed is one aspect of this goal, but so is equipping people with life skills such as money 
management, helping them address issues like family violence, and providing services like 
transportation that foster independence. 

 To find/train the skilled reliable workers that employers need. Employers seek staff who 
have skills specific to their line of work and general workplace skills like reliability, punctuality, 
the ability to get along with others, etc. 

 To educate and train people – Generally higher levels of education mean more potential for 
employment, higher incomes, and more personal choices.  Most of the partner organizations 
focus on training and education in one way or another. 

 To create stronger relationships with employers and thus increase opportunities for work 
placements, and on-the-job training.  In some technical fields, the workplace is the best place for 
training, since employers have sophisticated, computerized equipment that educational 
institutions cannot afford. 

 To create more job opportunities by attracting businesses and industries to the area. 

 To keep more young people in the Parkland area to ensure the labour force is constantly 
being renewed. 

 To improve the services available in the region for newcomers to Canada.  Increasing 
immigration to the region facilitates the achievement of a number of the shared goals and 
increases the overall potential of the region. 

 

PARTNERS’ LONG-TERM GOALS  

 

 

Each of the partner organizations has its own set of goals for the next one to three years.  These are 
displayed in Figure 5. 

 

Figure 5: Partners’ Long-Term Goals 

ORGANIZATION GOALS 

Career and 
Employment Services 

 Develop a skilled workforce to meet existing and future labour market 
demand;  

 Support innovative partnerships, programs and services for individuals 
requiring support in connecting with labour market opportunities; 

 Support the active engagement of the employer community to 
strengthen recruitment and retention practices. 

City of Yorkton – 
Department of 
Economic 
Development 

 To broaden the city’s economic base through expansion and 
diversification; 

 To maintain and enhance the city’s position as East Central 
Saskatchewan’s regional trading area; 

 To foster a co-operative relationship with surrounding rural 
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municipalities and First Nations to promote economic prosperity and 
smart growth development for the region; 

 To ensure an adequate supply of land for future development and 
expansion; 

 To provide adequate community infrastructure to accommodate target 
populations; 

 To enhance the physical appearance and economic vitality of the 
downtown area via revitalization strategies. 

File Hills 
Employment & 
Training Centre 

  

Good Spirit School 
Division 
 

 Improved learning outcomes in the area of mathematics problem 
solving and reading comprehension; 

 Equitable opportunities for all students; 

 Improved transitions pre-K-12 and to post-secondary or employment; 

 Strengthen system wide accountability and governance. 
 
Parkland College 
 

 

See Parkland College Strategic Plan  

Saskatchewan 
Abilities Council – 
Yorkton Branch 

 To build stronger relationships with employers; 

 To provide vocational and avocational services throughout the region 
instead of just in the Yorkton area; 

 To maximize the use of technology in service delivery; 

 To participate in initiatives that divert materials from the landfill and 
create employment opportunities for people with vocational barriers;  

 To partner with agencies and individuals to build more inclusive 
communities. 

Saskatchewan East 
Enterprise Region 

 A sustainable agency specializing in growing key sectors, business 
development, and retention.  Strategies and activities for growth will be 
developed by ER; 

 A policy-based board of directors with subcommittees focussing on 
sector development and strategic issues.  Under the leadership of the 
Board of Directors, regular ER operations will commence and plans will 
be refined and implemented; 

 To establish a long term strategic and business plan with emphasis on 
gaining competitiveness in the global economy; 

 Ongoing stakeholder engagement and fulfillment; 

 Performance management and accountability. 

Saskatchewan Indian 
Institute  
of Technologies –  
Yorkton Industrial 
Career Centre 

 To assist in breaking down barriers to employment for Aboriginal 
employees; 

 To assist clients with skill development through certified training; 

 To encourage industry and partner participation in the project. 

Service Canada 
 To provide Canadians with one-stop easy-to-access, personalized 

service.  Service Canada brings Government of Canada programs and 
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services together in a single service delivery network; 

Social Services 
 

 To protect Saskatchewan's vulnerable people and support their inclusion 
in the province's prosperity; 

 Economic Growth: Sustain Economic Growth for the benefit of 
Saskatchewan people, ensuring the economy is ready for growth and 
positioning Saskatchewan to meet the challenges of economic and 
population growth and development; 

 Security: Secure Saskatchewan as a safe place to live and raise a family 
where people are confident in their future, ensuring the people of 
Saskatchewan benefit from the growing economy; 

 Promises: Keep Government's Promises and fulfill the commitments of 
the election, operating with integrity and transparency, accountable to 
the people of Saskatchewan. 

Society for the 
Involvement of Good 
Neighbours (SIGN) 
 

 To maintain effective delivery of current programming; 

 To be aware of community needs and respond as appropriate; 

 To continue to provide office and meeting space for Yorkton agencies 
and organizations. 

Sunrise Public Health 

 Find opportunity to enhance community engagement and to increase 
partnerships within the community. 

 Community involvement and engagement fosters a culture of 
individual responsibility for one’s health.  

 Interagency/intersectoral collaboration focuses on improving 
children’s health.  

 Support for the development and implementation of programs that 
address the determinants of health, specifically: 

Healthy Child Development 
Education and Literacy 
Income and Social Status 

       Physical Environments that support healthy living 

Yorkton Tribal 
Council (YTC) Labour 
Force Development 
Program 

 To provide sponsorship and support to First Nations clients who are 
participating in Labour Market activities, which lead to potential 
employment; 

 To create partnerships with employers/businesses to provide 
employment opportunities for our clients (mostly First Nations); 

 To assist clients in job searches. 
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PARKLAND COLLEGE GOALS   
 

The College’s goals and objectives as outlined in the 2007-2012 Strategic Plan are shown below: 
 

VISION:  The College of choice celebrating quality learning and service. 

MISSION:  To create an innovative continuum of learning stimulating individual, community, 

and economic growth. 

PARKLAND COLLEGE STRATEGIC GOALS 

 

To be the College of choice for learners 

 Celebrate student success 

 Focus on student recruitment 

 Focus on student retention 

 Expand learning and service options 

 Enhance student supports 
 

To be an employer of choice 

 Enhance communications 

 Commitment to a representative workforce 

 Provide a healthy, safe, and supportive environment 

 Celebrate staff 

 Encourage and support professional development and in-service training 
 

To increase access and innovation 

 Implement an international development plan 

 Develop learning services and tools for newcomers to Canada 

 Expand our Aboriginal strategy 

 Strategically encourage program development 
 

To foster College Renewal and Expansion 

 Embed the Vision 

 Build technology services 

 Develop and improve infrastructure and administration 

 Ensure effective leadership, management and accountability 
 

To support economic growth and prosperity 

 Support regional economic activity 

 Strategically align partnerships 

 Service and support business training needs of the region 
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 Figure 5: Parkland College Geographic Location 
 
 

 
 

APPENDIX A: AN OVERVIEW OF PARKLAND COLLEGE 
 
Parkland College is one of eight 
regional colleges in 
Saskatchewan.  It is located in 
the east-central part of 
Saskatchewan (Figure 5). 
 
The college has five campus 
locations. The administration 
office is located in Melville.  
Other campuses are located in 
Canora, Esterhazy, Fort 
Qu’Appelle, and Yorkton.  In 
addition, there are SCN 
(Saskatchewan Communication 
Network) sites in Preeceville and 
Kelvington. 
 
Parkland College’s geographic 
borders encompass all of the 
Sunrise Health Region plus small 
corners of the Kelsey Trail and 
Regina Qu’Appelle Health 
Regions. 
 
 

PROGRAMS 
 

Parkland College’s programs fall into three categories:  University, Technical Skills Training, and 
Adult Basic Education. 

 University Programs – Parkland College partners with the University of Saskatchewan (U of S) 
and the University of Regina (U of R) to offer university courses in the east-central part of the 
province.  Students can take their first year of Arts and Sciences from the U of S through the 
College, and some second- to fourth-year courses, as well.  The College offers a variety of courses 
from the U of R including all of the classes needed to complete a degree in Social Work.  
University courses may be offered face-to-face, online or via SCN.  Parkland College has the 
largest off-campus university program delivered at a regional college in Saskatchewan. 

 Technical Skills Training – The College partners with training institutions like SIAST 
(Saskatchewan Institute of Applied Science and Technology) and SIIT (Saskatchewan Indian 
Institute of Technology) to offer credit technical programs. For example, courses are provided in 
Practical Nursing, Industrial Mechanics, and Business Years I & II.  It also works with business, 
government, and community organizations to offer industry programs.  Some of these non-credit 
programs feature work-based training.  The overall goal of technical skills training is to equip 
individuals with skills needed for employment and at the same time to meet labour market 
shortages for employers.   
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 Adult Basic Education Programs – Adult Basic Education emphasizes the knowledge and 
skills needed for academic upgrading and allows students to achieve Adult 12 standing.  Specific 
programs include: 

 Basic literacy 
 Adult 10 
 Adult 12 

 GED testing services 

 Workplace Essential Skills 
 

Programs differ in their intensity.  Some are full-year, full-time.  Others, like university courses, 
operate for a few hours each week.  The number of full load equivalents is a good indicator of 
student participation in programming.     

Figure 6: Parkland College – Programs and Student Participation – 2009-2010 and 2010-2011 

 
Type of Program 

2009 - 2010 2010 - 2011 

Enrollment 
Full-Load 

Equivalents 
Enrollment 

Full-Load 
Equivalents 

Adult Basic Education     
Credit – Adult 10 & 12  
& Academic GED 

647 298.84 693 321.93 

Non-Credit 487 89.64 424 85.65 

Total 1,134 388.48 1,117 407.58 

University Program Total 155 67.19 152 62.26 

Technical Skills Training     

Institute Credit 507 274.33 540 295.20 

Industry Credit 930 32.69 979 23.52 

Apprenticeship Training 45 17.60 56 21.33 

Non-Credit 637 26.71 802 16.50 

Total 2,119 351.33 2,377 356.55 

TOTAL 
3,408 807.00 3,646 826.39 

 

CAREER AND STUDENT SERVICES 

In addition to specific programs, Parkland College provides Career and Student Services.  These 
services fall into two general categories: 
 

 Learner Support – which includes: 

 Computer Assisted Learning Systems (CALS) Lab 

 Exam invigilation 
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 Language Instruction for Newcomers to Canada (LINC) or English as an Additional Language 
(EAL) 

 Workplace Essential Skills 

 Literacy tutors 

 Scholarship opportunities 

 SCN special events. 
 

 Counselling – which includes: 

 Assessments 
 Psycho-educational 
 Academic 
 Career related 

 Customized workshop 
development 

 Group counselling 

 Individual counselling 

 Itinerant services 

 Labour market 
research 

 Learning Specialist 
assistance 

 Portfolio development 

 Provincial Training 
Allowance 
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 PARKLAND COLLEGE ADMINISTRATION AND STAFF 
 
Parkland College is governed by a seven-person Board of Governors.  The members of the Board 
come from six different communities in the Parkland region and so represent a variety of interests.  
Parkland College has realized full-time equivalent growth over the past year.  Although many of the 
206 staff members are part-time, the total FTE (Full-Time Equivalent) reached 99.90 – an increase 
over last year.    The largest single category of employee was instructors.  In 2011, 83 people worked 
as instructors for a full-time equivalent of 33.33 positions (Figure 7). 
 

Figure 7: Parkland College – Staff – 2010-2011 

 
Category of Staff 

Full-Time 
Equivalent 

# of  
Staff 

Out-of-Scope   
Senior Administrative Staff   8.00 8 

In-Scope   
Managers 5.00 5 
Coordinators, Counsellors, Consultants, and Facilitators 25.03 32 
Administrative and IT Staff 5.70 7 
Clerical Staff 
Instructors 

18.92 
33.33 

32 
83 

Aids and Tutors 3.92 39 

Total 99.90 206 

 
Source: Parkland College.  Annual Report 2010-2011.  

* Does not include out-of-scope instructors for Community Interest programming.  
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APPENDIX B: THE MONETARY VALUE OF A POST-SECONDARY 

EDUCATION, SASK TRENDS MONITOR (OCT. 2011) 
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APPENDIX C: SASKATCHEWAN EAST ENTERPRISE REGION 

ECONOMIC IMPACT STUDY  
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APPENDIX D: PARKLAND COLLEGE SKILLS TRAINING 

PROGRAM PLAN 2012-2013 
 

PROGRAMS                                      
NEW/ 

EXISTING 
2012-2013 

NUMBER 

OF 

STUDENTS 

BUSINESS 

Business Administration Existing Bus 1 26 

Business Year 2 – Accountancy Existing Bus 2 Diploma 12 

Insurance/Financial Bus Programs In Dev.   

Agribusiness/Agri-management In Dev. 
In development with a 

Needs Assessment  

Computer Technician In Dev. 
Computer Technology – 

upgrading 
12 

Office Education Existing Office Ed 16 

Office Administration – Part-time New PT Office Ed 10 

Business SIAST Adm Diploma and 
Business Certificate – Fort 
Qu’Appelle 

New 
Bus Adm year 1 –  
Needs Assessment 

12 

Extension of Office Ed - Medical In Dev. 
Office Ed – Medical 

Transcriptionist – 
Health Information 

16 

Leadership Training – U of R Existing Leadership 30 

Project Management – U of R Existing Project Management 16 

U of R – Certificate in Local Gov’t 
Authority 

 Needs Assessment  

CID/ Bus Industry Program - 
online 

Existing CID 10 

Computer Training (In-
service)/CAD 

Existing 
Computer Training – 

On Demand 
16 

Retail Manager 
/Hospitality/Resort Management 

New 
Hotel Resort 

Management – 
Centennial College 

30 
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HEALTH 

CCA Existing CCA 16 

CCA Fort (PT - SIIT) Existing CCA 12 

CCA Part Time (Kelvington, 
Canora & Yorkton) 

New 
CCA PT – 

Canora/Yorkton 
8 

Practical Nursing  # 8 / # 9 New PN # 9 21 

Primary Care Paramedic Existing PCP 12 

Intermediate Care 
Paramedic/Advanced Care 
Paramedic 

New ICP/ACP – up-skilling 12 

EMR (Fire Fighters) Existing EMR (Fire Fighters) 20 

Early Childhood Education – 
Orientation – Fort Qu’Appelle 

Existing 
OCDC –  

Fort Qu’Appelle 
 12 

Early Childhood Education – 
Certificate classes – Fort 
Qu’Appelle 

Existing 
Early Childhood 

Daycare   PT 
12 

Early Childhood Education 
Certificate – Region 

Existing 
ECE Regional                

PT  Cert  
12 

Early Childhood Education –  
Region (FT & PT) 

Existing OCDC – Yorkton 15 

Educational Assistant (ACC – PT) 
or Human Services Program 

New 
Modified           

Educational Assistant or 
Human Services 

10 

STEC/Industrial – Entry Level New 
STEC – Entry Level – 
On Demand (project 

based) 
15 

Emergency Planning  Emergency Planning 10 

Fire Fighting Training 1001 - 
Melville 

Existing 
Fire Fighting                  

(1 intake) 
16 

Firefighter Instructor Qualification 
1041 

Existing NFPA 1041 (2 intakes) 20 

Firefighter Training – NFPA 1081 
Industrial 

Existing 
Firefighter – Industrial 

NFPA 1081 
60 

Firefighting Training - other 
programs 

Existing Fire Fighting Upgrading 24 
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Law Enforcement 
Preparation/Criminology 

Existing 
  

Peace Keepers In Dev. 
Peace Keepers – in 

development 
12 

Security Training New Security Training 10 

Pharmacy Tech – Upgrading In Dev.   

CLX Training – combined Lab and 
Xray Technician Program or Lab 
Tech 

In Dev. 
CLX Training – Needs 

Assessment – in 
development 

 

Environmental Reclamation 
Technician 

In Dev. 
Environmental  

Reclamation Technician 
– Needs Assessment 

 

APPRENTICESHIP 

Industrial Mechanics  Level 1 
Apprenticeship 

Existing Ind Mech Level 1 12 

Industrial Mechanics  Level 2 
Apprenticeship 

Existing Ind Mech Level 2 13 

Industrial Mechanics  Level 3 
Apprenticeship 

Existing Ind Mech Level 3 13 

Industrial Mechanics  Level 4 
Apprenticeship  

Existing  Ind Mech Level 4 24 

Industrial Mechanics 
Journeyperson Upgrading Tutorial  

New 
Tutorial for SATCC on-

line delivery 
6 

Welding Journeyperson Upgrading Existing Welding upgrading 10 

TEC (Trade Employment 
Connections) 

Existing TEC Program 36 

TRADES & INDUSTRIAL 

Intro to Trades Cluster Courses 
(Construction, Mechanical, or 
Industrial) 

New 
Intro to Industrial 
Trades Cluster – in 

development 
 

Intro to Trades Courses New 
Intro to Machining 

Trade 
10 

Plumbing & Pipefitting Applied 
Certificate 

New   

Carpentry Applied Certificate Existing 
Carpentry Applied 

Certificate 
12 

Welding Applied Certificate 
Enhanced (including CWB Test & 
Metal Fab) 

Existing   
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Multi-Mechanical Program (Heavy 
Duty, Ag Machinery, Automotive, 
& Truck/Transport) 

Existing  
Multi-Mechanical 

Program 
10 

WTTI Crane & Hoist Pre-
Employment 

New WTTI Crane & Hoist 10 

Power Engineering 4th Class 
Tutorial 

New 
Power Eng. 4th Class 

Tutorial 
6 

Power Engineering 4th Class F/T Existing 
Power Eng. 4th Class 

F/T 
12 

Power Engineering 3rd Class F/T  Existing 
Power Eng. 3rd Class 

F/T  
14 

Power Engineering 2nd Class 
Online Tutorial 

New 
Power Eng. 2nd Class 

Online 
6 

Power Engineering 5th Class 
Tutorial 

Existing  
 

Power Engineering Fireman’s 
Tutorial 

Existing Fireman’s Tutorial 18 

Construction Trades Exploration -  
Essential Skills Project (Yorkton) 

New   

Construction Trades Exploration - 
Essential Skills Project (Kamsack) 

New   

INDUSTRIAL & AG 

Heavy Equipment Operator   Existing HEO – TBA   12 

Heavy Equipment Operator 
Essential Skills Project (Cote F.N.) 

New   

Professional 1A Truck Driver 
Training 

Existing 
Pro Truck Driving 

(WTTI Crane & Hoist) 
6 

Band Housing Maintenance (First 
Nations) 

New 
Band Housing 

Maintenance (F.N.) – in 
development 

 

Agricultural Production Worker 
(First Nations) 

New   

Robotics & Programmable Logic 
Controls (PLC) 

New 
Robotics & PLC – in 

development 
 

OTHER TRAINING 

Mosaic Contractor Orientation New Contractor Orientation 1500 
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LEAN (Operational Efficiency 
Model) 

New 
LEAN Seminars – in 

development  

O.H. & S. Safety Training Existing Safety Training 1700 

Recycling Technician New Recycling Technician On Demand 

Trades, Industrial & Ag 
Credit/Non-Credit Up-Skilling 

Existing 
Trades & Industrial 

Credit/Non-Credit Up-
Skilling 

80 

Water/Wastewater & CEU 
Training 

Existing 
Water/Wastewater & 

CEU 
30 

Driver Training (5G01, 2A, 3A, air 
brake) 

Existing Driver Training  On Demand 

Ag Short Courses (grain marketing, 
pesticide, etc.) 

Existing 
Short Ag Courses                   

1-2 courses 
10 

Heavy Equipment Operator 
Upgrading 

Existing   

Trades, Industrial & Ag CID 
(welding, machine shop, small 
engine, etc.) 

Existing 
TIA CID Classes 

(1-3 classes) 
12 

 

EXPECTED NUMBER OF STUDENT OPPORTUNITIES – 4,097 
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APPENDIX E: PARTNER CONTACT INFORMATION 
 

CAREER AND EMPLOYMENT SERVICES 
Jo-Anne Rieger 
72 Smith Street East 
Yorkton, SK, S3N 2Y4 
Tel: 306.786.5829 
JRieger@sasked.gov.sk.ca 

CITY OF YORKTON 
Faisal Anwar 
Box 400, 37 3rd Avenue North 
Yorkton, SK, S3N 2W3 
Tel: 306.786.1747 
fanwar@yorkton.ca 

FILE HILLS EMPLOYMENT & TRAINING CENTRE 
Joan Bellegarde 
110 Main Street 
Balcarres, SK, S0G 0C0 
Tel: 306.334.3304 
jbellegarde@sasktel.net 

GOOD SPIRIT SCHOOL DIVISION 
Dwayne Reeve 
63 King Street East 
Yorkton, SK, S3N 0T7 
Tel: 306.786.4750 
dreeve@mail.gssd.ca 

PARKLAND COLLEGE 
Dr. Fay Myers 
200 Block 9th Avenue East 
Melville, SK, S0A 2P0 
Tel: 306.728.6588 
f.myers@parklandcollege.sk.ca 

SASKATCHEWAN ABILITIES COUNCIL 
John Denysek 
162 Ball Road 
Yorkton, SK, S3N 3Z4 
Tel: 306.782.2463 
jdenysek@abilitiescouncil.sk.ca 

SASKATCHEWAN EAST ENTERPRISE REGION 
Kim Wondrasek 
124 1st Avenue East, Box 730 
Melville, SK, S0A 2P0 
Tel: 306.728.2740 
ceo@saskeast.com 

SERVICE CANADA  

214 Smith Street East 

Yorkton, SK, S3N 3S6 

Tel: 306.786.5254 

 

SOCIETY FOR THE INVOLVEMENT OF GOOD 

NEIGHBOURS 
Andrew Sedley 
83 North Street 
Yorkton, SK, S3N 0G9 
Tel: 306.783.9409 
sign@sasktel.net 

SUNRISE HEALTH REGION 

Louise Belanger 

150 Independent Street 

Yorkton, SK, S3N 0S7 

Tel: 306.786.0600 

louise.belanger@shr.sk.ca 

 

YORKTON HOUSING CORPORATION 

Donna Evans 

143 Jubilee Crescent 

Yorkton, SK, S3N 0T4 

Tel: 306.783.0350 

devans.yhc@sasktel.net 

YORKTON INDUSTRIAL CAREER CENTRE 

Shawn Ayers 

220 Smith Street East 

Yorkton, SK, S3N 3J6 

Tel: 306.783.2224 

ayerss@siit.sk.ca 

 

YORKTON TRIBAL COUNCIL LABOUR FORCE 

DEVELOPMENT PROGRAM 

Elaine Severight 

220 Smith Street East 

Yorkton, SK, S3N 3S6 

Tel: 306.783.2225 

eseveright@treaty4ed.com 
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